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Curriculum Vitae—Lewend Mayiwar 

lewend.m@hotmail.com/ 

www.lewendmayiwar.com 

EMPLOYMENT & RESEARCH EXPERIENCE  

2024 – present Associate Professor in Organizational Behavior, Oslo Business School, Oslo 

Metropolitan University (OsloMet) 

2024 – present Post-doctoral Fellow in Behavioral Economics, JEDI Lab, Linköping University 

2019 – 2023 PhD Candidate, Department of Leadership and Organizational Behavior, 

BI Norwegian Business School 

Degree completed: September 2023. 

Specialization: Leadership and Organization. The PhD project: The role of emotions 

and emotion regulation in decision-making involving risk and uncertainty.  

Supervisors: Professor Thorvald Hærem, Associate Professor Erik Løhre 

2022 – 2023 Visiting Scholar Department of Psychology, New York University 

 Visiting scholar at Trope Lab 

(https://sites.google.com/nyu.edu/tropelab/about?authuser=0) 

2020 – 2022  Research assistant, Department of Education, University of Oslo 

 Reliability tests and translation. 

2017 – 2019  Research assistant, Department of Leadership and Organizational Behavior, BI 

Norwegian Business School 

2016 – 2018  Student assistant, LearningLab, BI Norwegian Business School 

EDUCATION 

2019 – 2023 PhD in Organizational Behavior, BI Norwegian Business School, Oslo, Norway 

2020 – 2021 Qualification for Basic Pedagogical Competence (200-hours course), BI Norwegian 

Business School, Oslo, Norway 

2016 – 2018  Master of Science in Leadership & Organizational Psychology, BI Norwegian Business 

School, Oslo, Norway 

Master thesis: “Noise and Cognitive Flexibility: Exploring the Moderating Role of 

Mindfulness, and the Mediating Mechanisms of Arousal and Cognitive Processing.” 

2013 – 2016  Bachelor of Science in Business and Economics, Mälardalens University, Västerås, 

Sweden 

Bachelor thesis: ‘’The Process of Retaining Knowledge: A Case Study of PwC.” 

TEACHING AND SUPERVISION 

Courses taught 
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2020– present  

• Judgment and Decision Making in Organizations: MSc course at BI Norwegian Business School. 

• Economic Psychology: MSc course at BI Norwegian Business School. 

Supervision 

• 10 theses (MSc & MBA) at BI Norwegian Business School. 

Grading 

2021 – 2022  Economic Psychology (term papers), BI Norwegian Business School 

2020 – 2021  Economic Psychology (term papers), BI Norwegian Business School 

UNIVERSITY AND PROFESSIONAL SERVICES 

2022 – 2024   Local node leader, Norwegian Reproducibility Network (www.norrn.no) 

Involved in the coordination of a nationwide initiative to promote reproducibility in 

research. I also participated in the launch of this initiative together with researchers 

from the University of Oslo and Østfold University College. I have also pushed for 

institutional-level changes at the BI Norwegian Business School to increase their 

readiness for new changes in practice and requirements for transparency and 

reproducibility in research. To help BI meet these challenges, I helped the BI 

management team join NORRN as the first institutional member. 

2019 – 2023  Lead organizer, ReproducibiliTea BI Oslo 

An "open science" journal club at BI Norwegian Business School. This is part of a global 

collaboration to increase awareness of open science and reproducibility in research. 

Every month we meet to discuss emerging methodological advances in research (with 

a particular focus on open science methods) and their implications for our research. 

We also host guest talks by experts from around the world. I started the first journal 

club in Norway, which has now spread to other universities in Norway, such as the 

University of Oslo, the University of Bergen, and NTNU. 

PEER REVIEW 

• Plos One (1 article) 

• Psychological Reports (1 article) 

• Frontiers in Psychology (1 article) 

• Annual Meeting of the Academy of Management (3 articles) 

RESEARCH GRANTS 

• Funding for a large replication project, 2022 (NOK 70, 000). 

The project aims to replicate well-known studies in uncertainty and communication. 

• Funding for a large project on decision-making processes and problem-solving, 2021 (NOK 

90,000). 

http://www.norrn.no/
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I led an application for funding for our research group, which we used to investigate the 

impact of negative emotions on information processing in decision-making involving risk and 

uncertainty. 

• RepliCATS Assessment Grant 2021 University of Melbourne (USD200) 

An international and interdisciplinary project aimed at improving practices in research 

evaluation, with a focus on identifying factors that predict the replicability of research studies. 

LANGUAGES 

• Swedish: Fluent (first language), verbally and in writing. 

• English: Fluent, verbally and in writing. 

• Kurdish: Mother tongue, good knowledge in reading and writing. 

 


